
Job ID:     396 

Job Title:     General Manager 

Degree Requirements:    Bachelor’s Degree ( Business / Technical Focused ) 

Years of Experience:    7 - 10 

Type of Position:    Direct Hire 

Location:     Portland, OR Area 

Salary Range:     Depends on Experience & Expertise 

Travel Required:    35%+ 

 

Do not assume that we know anything about your employers.  PLEASE HELP US HELP 

YOU by telling us what your employers do to make money.  One or Two sentences will help 

us help you. 

 

US CITIZENSHIP IS REQUIRED 

 

We are working with a Birmingham, AL based company to identify a General Manager for a 

recently purchased division in the Portland, OR area.  During the transition, the GM will work 

closely with the former owner of the Portland area company and will report directly to President 

/ CEO in Birmingham, AL.  The length of the transition has not been determined at this time. 

 

The present structure of the Portland area company includes a small office staff, a Production 

Manager and Staff, Product Development Group ( primarily Independent Contract Personnel ). 

 

Benefits include a very attractive Base Salary & Incentives Structure as well as medical and 

dental insurance, and a 401k Plan ( full vested 6% match ) 

 

 

The MUST HAVE REQUIREMENTS ARE: 

* Bachelor’s Degree in a Business or Technical Discipline 

* General Management Background in a small company, < 30 employees 

   ( Human Resources, Staffing, Sales, Accounting, Order Processing, Customer Service,      

   Manufacturing, Product Development, etc. ) 

* Knowledge of Accounting Principles 

* Experience working closely with remote ownership 

* Management experience expertise in an electronics / manufacturing environment 

* High degree of computer savvy ( Reporting, Spreadsheets, Power Point, etc. ) 

* Ability to travel nationwide for Technical sales presentations and Customer Facing Challenges 

 

 

PLUSSES in this position are: 

* Technical Sales & Knowledge Background 

* Electric Utility Power or CATV ( Cable TV ) Industry knowledge, experience, & expertise 

* Process / Product Improvement experience 

* Desire to fill in at every level of the organization as needed 

 

 



If you meet these requirements and wish to be considered for this position, send your résumé, 

that includes what your employers do to make their money, to us in a Word document 

without Headers / Footers, or Text Boxes at Resumes AT PinnaclePlacementGroup.com 

mentioning the Job ID and the Job Title in the subject line of your email. 

 

* ALL CLIENTS REQUIRE, BACKGROUND CHECKS & DRUG TEST AS A PART OF 

PRE- EMPLOYMENT HIRING PROCESS. 

 

In your email or cover letter, please provide us a short narrative detailing your experience 

and expertise as it applies to this position.  Also, please provide us with your MINIMUM 

salary requirements. 

 

Applicants for employment are to be considered for employment based on the individual 

applicant’s qualifications and without regard to race, color, creed, gender, age, disability, 

national origin, religion, veteran status, uniform service member status, marital status, 

sexual orientation, citizenship status, genetic information, or on account of membership in 

any protected category under federal, state, and local laws. 

 

Key Words:  RFI Locators, AM Radio, HAM Radio, Over the Air TV, Reverse Path CATV, 

Power Distribution, SCADA, LTE, Motor EMI Locator, Primary Fault Finders, Indoor Sparking, 

Electronic Noise, Buried Power Cable, MicroChip, Digital / Analog, Set Top Boxes, ASIC / 

FPGA logic, High Voltage Test Equipment, Fluke, Dielectric Test Equipment, Hubbell, HV 

Technologies, Metrell, Granlund Machinery, Haefely, Mitutoyo, Imada, Schileich, SPS 

Electronic, Kikusui, Block, Exmore Spire, Teledyne, Ross Engineering, Finerd, L A B 

Equipment, Power Generation, Power Distribution, Switchgear, Cables 
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